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NMONITUKA LOAO0 NOJAPYHKIB
TA NPOABIB TOCTUHHOCTI

1. MPO MONITUKY

1.1.  O6nactb 3acTOCyBaHHA

Ls Monituka Woao noaapyHkiB Ta NpOsiBiB FOCTUHHOCTI
(pani - «[lonitTMka») 3acTOCOBYETHCA [0  BCIX
npauieHukis  TOB  «[nacrikc-Ykpaita»  (gani -
«Komnanisy), a Takox [0 1 yNOBHOBa@XEHUX
MPEeACTaBHUKIB.

Mu  Takox  OdiKkyemo, WO  Hawi  MiAPSAHUKK,
nocTavanbHUKK, KOHCYNbTaHTX Ta iHLWi 0cobu, SKi MOXYTb
sanyyatvcs Komnadieto Ans BWKOHaHHS poboTn 4yu
HagaHHs  nocnyr, OyayTe  OOTPUMYBATUCS  BUMOT
[MoniTuKK y 38'A3KY 3 TaKUM 3ary4eHHsIM.

1.2.  Mera lNoniTuku

Metoto uiei lMoniTvku € BCTAHOBMEHHS mpouenyp Ans
3abesneyeHHs JOTPUMaHHS BCiMa npawiBHUKamu y Xopi
B3aemogji 3 TpeTiMu ocobamu BUMOr 3aCTOCOBHOMO
3aKOHOAABCTBA LUOAO HafaHHs NoaapyHKiB Ta MposiBiB
FOCTUHHOCTI, @ TaKoX npasun KomnaHii.

1.3.  Yomy Baxnuso gotpumysartucs Monituku
HeHanexHi nogapyHku Ta NposiBU FOCTUHHOCTI MOXYTb
NPU3BECTU [0 HACTaHHA HEeraTMBHUX Hacnigkis Ans
KomnaHii Ta Hawwx npawyiBHUKIB, Bif 3aBOaHHS LIKOAW
penyTallii 4O NPUTArHEHHS [0 UMBINBbHOI Ta KpUMIHAMbHOI
BiANOBIAanNLHOCTI, Ta/abo 3acTocyBaHHA CaHKWi 3 Boky
KOHTpOMIOKOYMX opraHiB. [1o npawiBHWKIB, siKi MOPYLLYIOTh
BUMOTY [MoniThkw, ByayTb 3aCTOCOBYBaTUCS
AVCUMNNIHapHI 3aX0ay, BKIOYaKOYW 3BINbHEHHS.

HegotpumanHst  [lonitvkn  HawwM  NiAPSGHUKOM,
rocTavarnbHUKOM TOBapIB Yu MoCiyr abo KOHCYNbTaHTOM
MOXE MaTW HacnigkoM MPUMMHEHHST HawWoi 3 HUM
cnienpadyi.

2. KNKO40BI TEPMIHK

«[lepxaBHuin cnyxboBeub» — 0coba, AKa 3giACHIOE
Oyab-5Ky LIANbHICTb, WO CTOCYETHCS BUKOHAHHS (hyHKLIi
[EPXaBW 4 MICLEBOrO CaMOBpSLyBaHHSA, YM sika €
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GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”) applies to
all employees of Plastics-Ukraine Ltd (the “Company”),
as well as to Company’s authorized representatives.

We also expect our contractors, vendors, consultants and
others who may be assigned to perform work or services
for us to follow the Policy in connection with their work for
us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure to
ensure that during the interaction with any third party all
employees comply with applicable laws and regulations
on the gift giving and hospitality, as well as with the
Company's rules.

1.3.  Why It Is Important to Follow the Policy
Inappropriate gifts and hospitality can result in negative
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company will take disciplinary action against employees
breaching the Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result
in termination of our relationship with them.

2. KEY TERMS

“Public Official” means a person who performs any
activity related to the performance of functions of the
state or local government, or who is known to be closely




3@BiIOMO TICHO MOB'A3aHOID 3 [AepXKaBHUM CryxDoBLEM
HacTiNbkK, IO BMSMB Ha Taky Ocoby € uM Moxe
BBAXATWUCHA MOTEHUINHUM Yi (DaKTUYHAM BrAIMBOM Ha
Camoro [epXaBHOro criyxbosus. Taki 0cobu MOXyTb
BKMIOYaT Onm3bkux poaumdiB (Hanpuknag, YOroBiK Yu
OpYXuHa, [Oitv, Oatbku, ©Opatm Ta CecTpu, 4u
YOMOBIK/APYXMHa AUTUHK, BpaTa abo cecTpw).

«MopapyHok» — Oyab-sKa LiHHICTb (HanpuKnag, rpoLi Ta
iX ekBiBaneHTM (Taki $K MOAapyHKOBi cepTudikaTu,
KymoHM YW Bayyepu TOWWO), iHWe MaWHo, fepesaru,
ninbr¥,  MoCRyr¥,  HemartepianbHi  aKTuBKM),  fKa
HapaeTbes/opepxyeTecss GesonnatHo abo 3a  LiHOMW,
HWK4OI0 MiHIMarbHOI PUHKOBOI.

«HenpaBoMipHa BMroga» — rpowi Ta ix eksiBaneHTu,
IHWE MaiHo, rmepesaru, Ninbr, Nocnyry, HemarepianbHi
aKkTMBM 4 Byab-AKi iHWI BUrOOM HemartepianbHoOro Yu
HErpoLLIOBOro xapaktepy, Lo 0BiusI0THCS,
MPOMOHYIOTLCA, HAJalTbCA YM  OTpUMyKOTbCH  Be3s
3aKOHHKX Ha Te NiACTaB.

«CTUMyNIOK0YI nnaTexi» — HEBENUKI NraTexi 3 MeTol
MPUCKOPEHHS BWKOHAHHA AEPXaBHUMK  CryxOO0BLAMM
000B'A3KOBMUX [iil, Takux AK Buaada Bi3 abo [03BOniB,
HeobXiaHWx Ansa BeaeHHs BisHecy

3. 3ATANbHI MPUHLUAMA

MepioauyHe HagaHHA CUMBONIYHMX NMOAAPYHKIB KIlieHTaMm
Ta iHWWMM ocobam, 3 AKUMM KOMMNaHii MalTb AiroBi
CTOCYHKM, € MOLUMPEHUM sBuLleM. BogHouac, HapaHHs
noaapyHKy MOXe MPU3BECTU A0 KOH(MKTY iHTEpecis Ta
MOPYLUEHHS BMMOr  3aCTOCOBHOMO  3aKOHOAABCTBa,
BKMIOYAIYM  BU3HAHHA  MOAAPYHKY  HEnpaBOMIpPHOKO
BUrOA0I0, SIKLLO TaKuiA NOAAPYHOK Mae Ha METi CIOHyKaTu
0co0y A0 BUMHEHHS MEBHUX i Y1 NPUAHATTS PILUEHHS.

Komnanis ~ 3abOpoHsie  OTpUMyBaTW,  MPOMOHYBaTH,
0biuAT Y1 HagaeaTy NoaapyHKM UM Byab-AKki AKi NPOABK
FOCTUHHOCTI TpeTiM ocobam/Big TpeTix 0CiB, SKWO
noZapyHoK Yu NposiB rOCTUHHOCTI:
- TOpYLLYE BAMOTM 3aKOHOAABCTBA Ta/abo NOTOYH
noniTwkn Ta npouenypy Komnaii, BKnoYaloum
o Monituky;
- Mae Ha MEeTi OTPUMaHHs nepesar, MpuBIneN,
IHWMX (DaKTUHHUX YW NOTEHLIMHUX BATOL,

- € He TMOMIpHMM Yy CBOIM BapToCTi 4M
HENPUAHATHUM 3 IHLIUX MPUYKH;
- He [03BOMSETECA  MOMITMKOK — OTpUMyBaYa

rnoAapyHKy Yv NposiBY rOCTUHHOCTI;
- Mae Ha METi BNAUHYTK Ha PiLLIEHHS Y4 MOBELIHKY.

linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually
influencing the public official himself/herself. Those may
include close relatives (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).

“Gift" means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers
etc.), other property, advantages, privileges, services,
intangible assets), provided/received free of charge or at
a price below the minimum market value.

“llegal Benefit" means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

“Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients and
other parties with whom companies have business
relationships is widespread. However, sometimes gift
giving may create a conflict of interest, violate applicable
legislation, including constituting an illegal benefit where
the gift is aimed at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or give
gifts or any kind of hospitality from/to any third party if the
gift or hospitality:

- violates requirements of the law and/or
Company’s current policies and procedures,
including this Policy;

- is aimed at gaining an advantage, privilege, other
actual or potential benefit in return;

- is not moderate in value or unacceptable for
other reasons;

- is not in line with the gift policy of the receiver of
the gift or hospitality;

- is aimed at affecting decisions and behavior.
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lMopapyHoK Ta MPOsIB FOCTUHHOCTI Mae HapjasaTtucs Y
BIOKPUTUA Ta MpO30pwiA Crocib, Tak wob penytadis
KomnaHii He 3a3Hana Byab-sKkux HeraTMBHUX Hacnigkie y
pa3i posronoweHHa iHdopmalii npo nopapyHok. [ns
NpvKnagdy, 3aKpwTi 3axogu Ans By3bkoro koma ocib He
BIMOBIAAIOTb KPUTEPIKO NPO30POCTi.

PosBaxanbHui  3axif 3aBXOu MOBWHEH CTOCYBATUCH
BisHecy Komnanii Ta nepecnigysatit 3akoHHi BisHec-Lini.
3a MOXIMBOCTI, 3arpoLLEHHs Ha 3axig Mae HapcunaTucs
OPUAMYHIA 0Ccobi, Sika CaMOCTIHO BU3HAYUTL YYaCHUKIB
3axogy. lNpeacrasuuk KomnaHii 3aBxau nosuHeH OyTu
MPUCYTHIW Mg 4Yac NPOBEAEHHA PO3BaxanbHOro 3axoay
Ana TpeTix ocib.

3.1.  OtpumaHHA noaapyHKis

IHpopmauis npo Oyab-AKuiA OTPUMaHUA BiL TPETLOI
0COBM MOAapyHOK BapTICTIO Bif OAHOMO  MICSYHOMO
MPOXWUTKOBOTO MiHIMyMy Ans npaue3aaTHuX ocio, Wwo Mae
3B'A30K 3 BUKOHAHHSIM MpaLiBHUKOM 10ro/ii npodecinHmnx
obos'sskie, mae Byt HapgaHa KomnnaeHc odiuepy Ta
BHECeHa B PeecTp noaapyHkis, LWo BegeTscst KomnnaeHe
odiLepom.

MpauiBHukM 3000B'A3aHI  peTenbHO OLHIOBATU KOXEH
MoAapyHoOK Ta CyBOpPO [AOTPUMYBAtUCH BUMOr Ta
npuHumnie el Monitukn. byab-skuin NOAApYHOK, SKWiA
nopywye  Bumorv  uiei  [omitvkw,  HeobXigHO
BIOXWNUTW/HEramHO NOBEPHYTW Ta MOBIAOMUTU PO Le
KomnnaeHc odiuepa Ans uinei BHeceHHs y Peectp
nofapyHkis.

3.2. TopapyHku fepXaBHUM CnyX00BUAM
3abOpOHSAETLCA NPOMOHYBATH, HagaeaTy NoZapyHKW Ta
Oyab-aki BMOM pO3BaxanbHWUX 3axodiB Ta MposBiB
rOCTUHHOCTI [lepxaBHuM Cyx60BUSM 3 METOK BRAMBY
Ha X piLLEHHS.

3aKoHoAaBCTBO nepenbavae KpUMiHarnsHy
BIAMOBIAANBLHICTL 3 NPsIME Ta OMNOCEPEAKOBaHE HaaHHs
HenpasoMmipHOi  Burogu  [lepxaBHuUM  CryXOOBUSAM.
lpaujHuk KomnaHii MOXe TakoX npuTAryBatucs [0
BINOBIAANLHOCTI 3a NNATEXi areHTam Yv TpeTiM ocobam,
SKIWO BIH/BOHA 3AIMCHIOE TaKWA NNaTtixX Y4 Hagae iHwWy
BUrOZy TakOMy areHTy 4u TPeTiin 0cobi 3 YCBIAOMMEHHM
TOrO, WO Taku nnatik/euroga Oyae HapaHui/HapaHa
[lepxasHomy cryx60BU0.

[Insn  3abesneyeHHst

OOTPUMaHHA 3aCTOCOBHOIO

The ¢ift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if publicly
disclosed. For example, exclusive events for limited
group of individuals does not fulfill the criteria of
transparency.

The entertainment must be related to the Company's
business and have a legitimate business purpose. Where
possible, the invitation should be sent to the legal entity,
which independently appoints attendees. Company
representatives should always be present when
entertainment is arranged for the third parties.

3.1.  Receiving Gifts

Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than one monthly subsistence level for able-bodied
persons, must be reported to the Compliance Officer and
recorded in the Gift Register maintained by the
Compliance Officer.

The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately retumed and reported to the
Compliance Officer for logging in the Gift Register.

3.2.  Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind of
entertainment and hospitality to Public Officials aimed at
influencing their decisions.

The law establishes criminal liability for both direct and
indirect illegal benefit to a Public Official. The Company
employee may also be liable for a payment made by an
agent or a third person, if the employee makes a
payment or provides other form of benefit to such agent
or third person with knowledge, directly or indirectly, that
it will be given to or made available for the benefit of a
Public Official.

To comply with applicable legislation and this Policy, any
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3akoHopaBscTea Ta Uiei [Monitvkn, Byab-ski nogapyHKu,
NPOsBU FOCTUHHOCTI Ta pO3BaxanbHi 3axoan Ans Byab-
skoro [lepxasHoro cnyx6oBusa MaioTb ByTi nonepeaHL0
cxsaneHi KomnnaeHc odiuepom Ta 3afOKyMEHTOBaHi Y
Peectpi nogapyHkiB. byab-siki Taki CXBaneHHs NOBWHHI
HafaBaTucs Y NMCbMOBIN (HOPMi.

FAKWO ofiepxaHHs nonepeHbOro CXBaneHHs € CKagHuM
YW HEMOXITMBMM, iHChopMaLlist Npo Byab-AKUA NOAAPYHOK,
MPOSIB FOCTUHHOCTI YM po3BaXanbHW 3axig Mae OyTu
npotarom 72 roguH HagaHa KomnnaeHc odiuepy 3
noAarnbLUMM OTPUMAHHAM CXBarEHHS.

Mpu HapaHHi nopapyHkiB [lepxaBHum  CryxBoBLAM,
MpaLiBHAKM MatoTb AOTPUMYBATUCS HACTYMHUX NPaBUIT:

A. lMogapyHok MOBUHEH Bignosigatu
3aranbHOMPUAHATAM YSBNEHHAM PO FOCTUHHICTbL. [pu
BU3HAYEHHi TOrO, 4M BIiAMOBIZAE MOAAPYHOK LibOMY
KpWTepito, Cnig BpaxoByBaTW BapTICTb Ta [LOPEYHICTb
nogapyHka. Hanmpuknap, uykepku 4m OykeT KBiTiB y
3B'A3KY 3 NpoMeCinHMM CBATOM 3a3BU4al BiAMOBIAATb
3aranbHONPUAHATUM YSIBMEHHSM NP0 FOCTUHHICTb, ane
MiUHI ankoronbHi Hanoi Y napymu — MOXyTb He
Bignosigatv. Y pasi BUHWKHEHHsI CymHiBiB, Dyab nacka,
3BepraiTecs go Komnnaexc ogiuepa.

B. [MogapyHKOM He MOBWHHI BYTW rPOLLOBI KOLUTU Y
iX ekBiBaneHTM (noaapyHKOBi CepTudikath, KyroHw,
Bay4epwu), He3arexHo Bif iX Cymu.

C. BapTicTb noaapyHKy € po3yMHOK0 Ta Bigrosigae
cratycy [lepxasHoro cnyx60BLs, NOAAPYHOK HE Mae Ha
METi BMAMHYTM Ha OfepkyBaya, WO AonomorT
KomnaHii y BedeHHi GisHecy uu OTpuMaHHi Byab-sKoi
HernpaBsOMipHOI BUroaW.

D. Baprictb nogapyHKy He MOBWHHa nepesuLLyBaTy
niMiTK, BCTAHOBMEHI YMHHUM 3aKOHOAABCTBOM. BapTticTb
pa3oBoro nogapyHky [lepxasHomy Cryx60BLO  (4M
vorofii Brm3bkMM pogudaM) He Mae nepeBuLlyBaTy
PO3MIp OHOrO MICSYHOrO MPOXUTKOBOTO MiHIMYMY Ansi
npauesgatHux ocib, a CyKynHa BapTiCTb BCiX NOAAPYHKIB,
Wwo opepxani [epxasHum cnyxbosuem (abo worofii
Onu3bkuMKM  pogudaMuK) NPOTArOM OAHOMO  POKY He
MOBUHHA MepeBuLLyBaTh OBOX MPOXUTKOBMX MiHIMYMiB
AnA npauesaarHux ocib abo iHWwy cymy, WO BU3HaYeHa
3aKOHOAaBCTBOM YKpaiHW. Tak sK MakcumarbHi BapToCTi
MoAapyHKiB  3anexatb Bif pO3Mipy MPOXUTKOBOMO
MiHIMyMy Ars npauesnaTHux ocid, Lo MOoXe Yac Big Yacy
3MIHIOBATICS, [103BOMEHa Ha [eHb HafjaHHA MofapyHKy
BapTiCTb NoBUHHA ByTH yTOYHEHa y KomrnaeHc odiyepa

gifts, entertainment or hospitality to any Public Official
must be preauthorized by the Compliance Officer and
recorded in the Gifts Register. All such authorizations
must be provided in writing.

In situations where preauthorization is impractical or
impossible, all information regarding any gift,
entertainment or hospitality should be reported to and
authorization should be obtained from the Compliance
Officer within 72 hours of the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:

A. The gift must meet the accepted notions of being
reasonable and customary. When defining whether the
gift meets these criteria, such circumstances as value,
and the relevance of the gift should be considered. For
example, sweets or a bouquet of flowers on the
professional holiday usually does not exceed the
accepted notions of being reasonable and customary,
while strong alcohol or perfumes may. If in doubt, please
contact the Compliance Officer for guidance, preferably
before making the gift.

B. The gift must not be in the form of cash or a cash
equivalent (e.g., gift certificates, coupons, vouchers),
regardless of the amount.

C. The value of the gift must be reasonable and
appropriate to the Public Official’s position, and the gift
must not be intended to influence the recipient to assist
the Company in retaining business or gaining any illegal
benefit.

D. The value of the gift must not exceed the
thresholds established by the applicable laws. One time
gift value to a Public Official (or his/her close relatives)
must not exceed the amount of one monthly subsistence
level for able-bodied persons and cumulative value of all
gifts to a Public Official (or his/her close relatives) during
1 year must not exceed the amount of two monthly
subsistence level for able-bodied persons or such other
value as established by Ukrainian law. As the gifts value
thresholds depend on a living wage, which may vary from
time to time, the permitted value of gift as of the day of
gift giving has to be clarified with the Compliance Officer /
Legal Adviser in case of any doubts.

4.




/ KOpuckoHcynbTa Komnaii.

E. [lpauiHvkam Komnadii 3a XogHWX 0OCTaBUH He
[O03BOMNAETLCA  Hapaeatn  Oyab-skuiA  NOZApYHOK
[lepxasHomy Cryx0OBUIO, SKWA NPUAMAE YU MOXe
npuiAMaTK pilleHHA Ha kopwucTb Komnaii (Hanpuknag,
YNEeHU TeHAEpHOI KOMICii, NpauiBHUKWA PerynaTopHux Ta
MoAaTKOBMX OpraHiB  Towo). Y pasi  NpUAHATTA
OKpecneHumn ocobamu  pileHb MiCnA  OfepXaHHA
MOAApyHKy, Taki pilleHHs BBAXalOTbCA MPUAHATUMW B
yMOBaXx KOH(MIKTY iHTEPECIB Ta NiANAraiTb CKAacyBaHHIO,
a [oroBOpW, YKNaaeHi Ha niacTasi Takux pilleHb, MOXYTb
ByTu ockapxeHi y cygi.

F. HeobxigHo yHukatu 4acToro AapyBaHHA mofapyHkis
opgHomy i Tomy X [lepxasHomy cryxboBUO, TaKk SK
NOBTOPHE  AapyBaHHA  MOxe  OyTu  03HaKoK
HenpaeBoMipHux Ain. Y Oyab-sikomy pasi, HeobxigHo
3aBxau fotpumysatucs nyHKTy (D) Bue.

Mpuknagamu  HanexHwx  nojapyHkie  [lepxaBHuM
cnyxboBUSM € peknamHa npoaykuis 3  NOroTUNOM
KomnaHii, Taka sK kaneHgapi, pyd4ku TOWO, 3@ YMOBU
LOTPUMaHHS MiMITiB, BCTAHOBNEHUX NMyHKTOM (D) BuLLe.
3.3. lopapyHkn O6i3Hec-napTHepam Ta iHWMM
Tpetim ocobam

KomnaHis cnisnpaujoe Buknio4HO 3 BisHec-napTHepamu,
SKi MaIOTb BUCOKI €TWYHI CTaHAapTV Ta NOAINSOTL Halli
30008'A3aHHA Ta UiHHOCTI. Komno Takux OcCib BKMOYaE,
30Kpema, areHTis, MpeACTaBHUKIB  KMiEHTIB  Ta
nocrayanbHukis. Mu He p[aemo mogapyHku  Ans
OTpUMaHHA Oyab-AKOi  HEenpaBOMIPHOI  BUrOaM  Ans
Haworo 6isHecy. [logapyHKM TakOX He MOBWHHI
HafaBaTucs YneHam poavHu BisHec-napTHEPIB Ta IHLLKX
TpeTix ocib.

HanaHHA/OTpUMaHHS  HacTyMHWMX MOAAPYHKIB  areHTy,
BisHec-napTHepy uM iHWIA TpeTin ocobi, 3a3suyai,
BBAXAETLCA MPUAHATHAM:

A. MojapyHku, WO BPYyYalOTLCA 3 Harogu AHs
HapOMKEHHs abo iHWMX 0cOBNMBMX NOIN, AKWLO BaPTICTb
TaKkux NOAAapYHKIB € NOMIPHOIO Ta BiANOBIAAE HAroAj.

B. [pibHi 3pa3ku, nopapoBaHi 3 Harogu Bi3uTY
komnarii abo nogibHUx nNogiMn.

C. lpukpacy NOMIpHOI BapTOCTi, HEAOPOr CyBEHipK
ANA rocTei, Hanpuknag, y 38'A3Ky 3 pivHvuero Komnaii
Yi NoAIGHUMK MoZisMM.

IHhopmauist npo Byab-skuiA nogapyHok BisHec-napTHepy

E Under no circumstances should any gifts be
provided to a Public Official, who adopts or may adopt
decisions in favor of the Company (such as members of a
tender committee, regulators, tax officers, etc.,). Such
decisions, adopted upon the receipt of the gift, are
considered as conflicted, which may lead to the
cancellation of the decision and may also lead to
challenging the agreements based on such decisions in
the court.

E. Frequent gifts to the same Public Official must be
avoided, as recurrent gift-giving may be a red flag for
improper conduct. In any case, paragraph (D) above shall
apply at all times.

Examples of acceptable gifts to Public Officials include
the Company’s advertising or promotional items bearing
Company’s logo, such as calendars, pens etc. with value
below that established in paragraph (D) above.

33
Parties

Gifts to Business Partners and Other Third

The Company deals only with business partners who
have high ethical standards and share our commitments
and values. These include, but are not limited to, agents,
customer representatives and suppliers. We do not
provide gifts to gain any unlawful benefits for our
business. Gifts should not be given to the family
members of business partners and other third parties.

The following gifts are normally acceptable to give to an
agent, business partner or other third party or to receive
from the same:

A. Gifts delivered in connection with birthdays or
other special occasions or during illness, provided that
the gifts are of a modest value in the overall context of
the particular case.

B. Minor samples, presented in connection with
company visits or similar occasions.
C. Ornaments of modest value, moderate souvenir

gifts to guests, e.g. in connection with Company
anniversary and similar events.

Any gift provided to business partner or any third party in
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4 Byab-aKii TpeTin 0cobi BapTICTIO Bif OAHOMO MICSYHOTO
MPOXWTKOBOrO MiHIMYMy Ans npauesgatHux ocib, Lo Mae
3B'A30K 3 BUKOHAHHSM NpaLyiBHUKOM WOro/ii MpoecinHnX
0boB'A3kiB 4M npefcTaBHULTBOM Komnawii, mae byTu
HapaHa KomnnaeHc odiuepy Ta BHeceHa B Peectp
nofapyHkiB KomnaHii fnsi Uinen MOHITOPUHrY.

34. Crumyniotoui nnarexi

Xoya Crumynioiodi nnatexi MOXyTb  [03BOMATUACA
3aKOHOAABCTBOM OKpemux kpaiH, Komnawis 3abopoHse
Taki nnatexi, OCKIMbKM BOHW € HE3aKOHHUMM 3rigHO 3
3aCTOCOBHMM 3aKOHOAABCTBOM YkpaiHu. HesanexHo Big
Cymu, npauiBHuku KomnaHii He NOBWHHI MPOMOHYBATU YK
cnnadysatv CTUMyIIolYi naTexi.

4. IHGPOPMYBAHHA TA BELEHHA 3AMUCIB

IHhopmauist npo Byab-AKuiA NOAAPYHOK, BapTICTb AKOrO
nepeBuLLye BCTaHOBMeEHI uieto Monitukolo mimiTh, Mmae
OyTM CBOEYACHO HagaHa Ta HaNeXHUM  YWUHOM
3a[J0KyMEHTOBaHa.

3anucy nNpo HagaHi Yu OTpUMaHi NoAapyHKU Ta NposiBu
TOCTMHHOCTI, BKMIOYalouM iHGopmauiio npo ocoby, wWo
HaAae Y1 OTPUMYE NOZAPYHOK, AaTy HaAaHHA/OTPUMaHHS
noaapyHKy, BHOCSTCS 40 Peectpy nopapyHkis KomnaHii.

MpauiBHMkM He 3000B'A3aHi  3BITYBaTU Ta BHOCUTH
iHhopMaLjilo Npo NOAapyHkW, OTpWUMaHi  Big/HapaHi
Brm3bkum poaudam, KpiM BUNAAKIB KoM Taki nofapyHku
CTOCYIOTECA ~ BUKOHaHHSI  MpauiBHUKOM  MPOECinHmnX

obos'sizkiB. [lepenik ocib, sKi MOXyTb BBaXarucs
OnM3bkvMM  pogudamK,  MICTUTBCS Y BU3HAYEHHI
AepXaBHoro cryxboBus.

& PI3HE

Yei npauigHukn Komnawii, a Takox ii ynoBHOBaXeHi
NPEeACTaBHWUKN MOBUHHI ByTW O3HaomrneHi 3 oniTukoio
Ta MOBWHHI MignucaT NUCbMOBY (POPMY NIATBEPIKEHHS,
O 3acBigvye BU3HAHHS Ta MPUAHATTA HUMMK [lOMITUKK.
Akwo npauiBHuk Kommawii abo i yrnoBHOBaXeHWiA
npeacTaBHuK 3 Byab-AKuUX NPUYMH He O3HaroMunacs abo
He nmignucana dopMy MIATBEPIXEHHA, BOHa He
3BINbHAETLCA Big 3000B'M3aHb 3 AOTPUMAHHS BUMOT
MoniTuku.

AxtyanbHa Bepcia uiei [MoniTvkM OOCTynHa B peXuMi
OHManH 3a agpecoto: www.plastics.ua

relation to the performance of employee’s professional
functions, representation of the Company, value of which
exceeds the amount of one monthly subsistence level for
able-bodied persons, must be reported to the Compliance
Officer and recorded in the Company’s Gift Register for
monitoring purposes.

3.4. Facilitation Payments

Although Facilitation Payments may be allowed under
laws of some countries, the Company prohibits such
payments as they are illegal under applicable Ukrainian
law. Whatever their size, no Company employee should
offer or pay Facilitation Payments.

4. GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established in
this Policy, must be timely reported and appropriately
recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the providing
person, the date of provision/receipt of a gift must be
entered in a Company’s Gifts Register.

It is not required to report and record the gifts received
from/provided to the close relatives, unless such gifts are
related to the performance of employee’s professional
functions. The employees should refer to the definition of
the Public Official for guidance on who may be
considered as a close relative.

5. MISCELLANEOUS

All employees of the Company, as well as the Company’s
authorized representatives shall be familiarised with the
Police and sign a written confirmation form evidencing its
acknowledgement and acceptance of the Policy. If an
employee of the Company or the Company’s authorized
representative has not familiarised themselves with the
Policy or has not signed the confirmation form due to any
reasons, he/she/it shall not be exempted from the
obligation to adhere to Policy.

The up-to-date version of this Policy is available online at:
www.plastics.ua




[oniTuka MOXe repernsgaTics B Mipy HeobxigHocTi, ane
HE MeHLLe, HiX Yepe3 Tpu (3) poku 3 AHs Ti NPUAHATTS
KomnaHieto.

MpavisHuky KomnaHii Ta ii ynoBHOBaXeHi npefcTaBHUKM
MOBUHHI ByTW CBOEYACHO NOBIAOMIEHI Npo Byab-AKi 3MiHX
B [MoniTny.

Byab-siKi nuTaHHs, Wo crocyloTees Uil Monituku Ta/abo
iHpopmauii  wono  Oyab-AKOr0  MOTEHUIMHOTO 4
(hakTnyHoro nopyweHHs [Monitukn abo Oyab-skoi i3
Monituk KomnaHii, Wwo mario micue Y Moxe matu micue,
nosuHHi Byt appecosaHi KomnnaeHc odiuepy /
tOpuckoHeynbTy Komnawii. KoxHe nosigomnenHs Oype
PEeTenbHO PO3rnsaHyTe | po3crifyBaHe Ha KOHMIAEHLiMHIA
OCHOBI.

[ata HabpaHHs Y1HHOCTI Lieto MoniTykoto:
«4:_5» %ﬁc’[/{ﬂ 20__237p.

[arta nepgrnsgy yiei Monituku:

«Q» 9&4’[#:’/ 20&? p.

JlepernsHyTO | 3aTBEpAXEHO MeHepanbHIM
nanii [epex |.[.

The Policy may be reviewed as and when needed but no
later than three (3) years from the date of its adoption by
the Company.

All employees of the Company and the Company's
authorized representatives shall be timely informed on
any changes in the Policy.

Any questions conceming this Policy and/or information
concerning any potential or actual violation of the Policy
or any of the Company’s Policies has occurred or is
about to occur should be addressed to the Compliance
Officer/ Legal Adviser of the Company. Every report shall
be carefully considered, investigated and treated in
confidence.

jwe effective date of this Policy:
Ciralév /& 2022
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This Pdlicy \was reviewed and approved by Director
Genefal ¢f'the Company Derek |.D.
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